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STAKEHOLDER ENGAGEMENT PROCESS
Environmental Impact Assessment (EIA) for the Proposed Used Fuel 

Transient Interim Storage Facility at Koeberg Nuclear Power Station

SRK Project No: 478317

Notice is hereby given of a stakeholder engagement process in terms of the National 
Environmental Management Act 107 of 1998 and the Environmental Impact Assessment (EIA) 
Regulations, 2014.

Project description: Eskom proposes to construct a Transient Interim Storage Facility (TISF) 
for the temporary storage of used nuclear fuel from the reactors for the operational life of Koeberg 
Nuclear Power Station (KNPS), thereby ensuring the continued operation of KNPS.

Location: the proposed TISF will be constructed on vacant land within the KNPS Owner Controlled 
Area.

Application for Environmental Authorisation (EA) to undertake the following activities: 
• Listing Notice 1: (27) clearance of indigenous vegetation; 
• Listing Notice 2: (3) development for nuclear activities; and
• Listing Notice 3: (12) clearance of indigenous vegetation.

In addition to EA, licensing is also required from the National Nuclear Regulator.

Opportunity to participate: 
A Background Information Document is available at: Koeberg Public Library; Wes! eur Public Library; 
Cape Town Public Library; Koeberg Visitors Centre; SRK’s office in Rondebosch; and www.srk.co.za 
(via the ‘Library’ and ‘Public Documents’ links).

Stakeholders are invited to submit comments and/or register on the project database. Submissions 
from stakeholders must include their name, contact details (specifying the preferred method of 
noti" cation, e.g. e-mail) and an indication of any direct business, " nancial, personal, or other interest 
which they have in the application, to the contact person below, by 9 November 2015. Note that only 
registered stakeholders will be noti" ed of future meetings and opportunities to provide comment on 
relevant documentation. 

A Public Open Day, where the project will be discussed, will be held at the Koeberg Visitors Centre 
from 15:00 until 19:00 on Tuesday, 27 October 2015. Stakeholders are invited to attend the Open Day 
anytime between the above times, and are requested to con  rm their intention to attend the Open 
Day with the contact person below. Proof of identity will be required for access to the KNPS site.

To submit comments, register, or request information, please contact: Jessica du 
Toit of SRK Consulting at jedutoit@srk.co.za; Postnet Suite #206, Private Bag X18, Rondebosch, 
7701; Fax: 021 685 7105; Tel: 021 659 3060.
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INTERNATIONAL DAY TO HIGHLIGHT WORK, WAGES, HEALTH

Focus is on plight of rural women
Raphael Wolf

INTERNATIONAL Rural
Women’s Day tomorrow
should highlight the difficult
work and living conditions of
women in rural areas. 

This is the view of Sikhula
Sonke farmworkers’ trade
union general secretary
Henriette Abrahams.

“I want this day to bring the
plight of rural women under
the microscope, so that all
(farming) stakeholders can get
to the table to work on solu-
tions that will ensure decent
work and decent lives for our
rural women,” Abrahams said.

She was referring to the
women’s grievances about an
inadequate national minimum
wage for farmworkers, their
lack of access to adequate
health and education facilities
and safety and rehabilitation
centres for women and chil-
dren, as well as the unresolved
issue of land ownership for
farmworkers.

“We want government and
business to take responsibility
for providing places of safety
for women and children who
are affected by violence and
abuse (in households and
workplaces),” she added.

She complained that rural
women had work for only
about four to five months of
the year during the harvest
season, “and what happens to
them (concerning income) for
the rest of the year?”

Such women also lacked
housing security, as a farmer
forced them and their families
to vacate his house once the
women or their spouses left his
employ, sometimes after a life-
time of labour. 

Abrahams explained that
the R120 minimum wage
women earned a day on a farm
was inadequate after deduc-
tions by a farmer – for rent,

electricity, transport and other
expenses.

“It is a slavery type of situ-
ation where you are caught up
in a cycle of debt. In addition
to that there is also the issue of
social protection involving
pension, provident or retire-

ment funds, or medical aid.
Sara Claasen, 52, has been

working on Stellenbosch
farms since the age of 19. 

“We have been underpaid
for a very long time. Govern-
ment had put in place a mini-
mum wage, but that is not

enough.”
She lamented that some

farmers sometimes refused to
implement relevant legisla-
tion, and said International
Rural Women’s Day should be
used to express freedom for the
rights of rural women, and for

the government and the world
to ensure that women were
treated with dignity and
respect.

Women on Farms Project
programme co-ordinator Car-
men Louw said they regularly
celebrated International Rural

Women’s Day and rural
women and their contribution
towards food security. 

“We also use the time to
highlight the challenges that
rural women face on a daily
basis,” added Louw. 

raphael.wolf@inl.co.za

CYCLE OF DEBT: Sara Claasen, a farmworker in Stellenbosch, reflects on the role of rural women. Picture: ARMAND HOUGH

Lifetime of service wins Ethel Leisa, 101, first Tutu Heroes award
Staff Writer

THE Desmond & Leah Tutu
Legacy Foundation’s inaugural
Unsung Heroes Award has
been handed to 101-year-old
Ethel Leisa from Soweto.

The ceremony will take
place in Cape Town today,
which coincides with Leah
Tutu’s 82nd birthday, and will
honour Leisa for her voluntary
work, providing extraordinary
service and improving the
community at large.

Leisa was born in
Sekhukhune in Limpopo and
trained as a nurse at Crown
Mines in Joburg. 

She worked at Modderbee
Mines Hospital and Good Hope
Mission in Limpopo before
joining the Johannesburg City
Council at Orlando Clinic.

She later moved to Shanty
Clinic, and retired after 35
years of service.

The foundation’s executive
director, Reverend Canon
Mpho Tutu, said the award

recognised individuals who, in
their ordinary lives, were doing
voluntary work, providing
extraordinary service and
improving the community.

“Your daily work was not
limited to your profession as a
nurse, but you expanded your
efforts in serving your church
by assisting the rectors. If not
cleaning the church yourself,
you were co-ordinating others
in doing so. From wiping the
floors to washing the linen, a
humble, outstanding woman.

You took care of the elders, vis-
iting them regularly and, like
Jesus did for His disciples,
washed their feet and clipped
their toenails,” Mpho Tutu said
about Leisa.

Leisa was one of the found-
ing members of the African
Self Help Crèche in the 1960s.

Leisa’s daughter Mpho
Mguli said the initiative helped
draw upearly childhood
development training pro-
grammes for under-skilled
practitioners and owners of

home-based crèches.
Leisa was also the chair-

woman of Khanyile Crèche in
Mzimhlophe, Soweto, for 25
years, for which she raised
funds and distributed second-
hand clothes to the needy.

In the Federation of South
African Women Leisa was an
activist who worked closely
with her cousin, Lillian Ngoyi,
helping Ngoyi to hide from
police.

Ngoyi was a politician and
anti-apartheid activist, Trea-

son Trialist and President of
the ANC Women’s League.

Leisa also took care of
Ngoyi’s children when she was
arrested.

Leisa said she never
expected to be honoured for
the work that she did, as she
did it only for the benefit of
others.

Mguli said: “My mother
loved working with people and
for people.”

The Foundation also said in
a statement that Leisa was a

mother who did not allow the
breakup of her own family by
the apartheid government –
which deported her husband
and forced her to send the chil-
dren away to be raised by
relatives – to dim her
compassion for others.

“She was a Warden at St
Augustine’s Church in Soweto,
where she first met Desmond
and Leah Tutu, and has
remained active in her church
throughout her life,” the
statement read. ETHEL LEISA

Fruit Growers staff hit hard by impasse

Michael Nkalane

EMPLOYEES at Ceres Fruit Grow-
ers (CFG) are bearing the brunt of
a prolonged strike in its sixth
week, while union and employers
are at loggerheads over the wage
agreement.

The Food and Allied Workers
Union (Fawu) and CFG have been
negotiating a wage increase of
12.5 percent and a profit share of
R1 300 for each worker for the past
six weeks. They were still locked
in negotiations by the time of
publishing yesterday. 

Fawu is accusing CFG of not
being willing to negotiate, while
CFG is accusing the union of not
negotiating in good faith. 

“We are disgusted by the man-
ner in which CFG has handled the
negotiations on the genuine and
legitimate demands of the work-
ers,” said Fawu’s provincial head
of operations, Meshack Nteshani.

CFG hit back, with managing
director Francois Malan saying:
“Negotiations in good faith are a
prerequisite to settling a dispute of
this nature. However, to achieve

this, it is of great concern that
Fawu has continuously revised
their wage demand upwards and
downwards.”

Nozuko Zweli, who has been
with CFG for the past 15 years,
said: “I have not had my full pay
for more than five weeks since the
strike began. I used to buy
groceries for a month on my first
week’s salary, then buy some
necessities and clothes for my chil-
dren with three weeks’ salary.”

Nomonde Gongxeka said by
using the unemployed as their
replacements during the strike,
CFG remains unaffected. 

“While we are busy striking for
a wage increase, which is our
right, they (CFG) continue to make
a profit. They go around the area
looking for the unemployed and
pay them a day’s salary. No one can
say no to a day’s wages, especially
when you have not had money for
a while,” she said. 

Malan said Fawu changes their
wage demands like a see-saw. He
denied that they are not willing to
negotiate. “We said from the
beginning that we are always

ready to negotiate.” 
He said a wage demand of

12.5 percent was revised to 8 per-
cent, thereafter to 10 percent.  

“In the next communication,
Fawu demanded 8.5 percent,
which was again revised to 9 per-
cent in writing on October 7 as
their latest wage demand. On
October 8, CFG received corre-
spondence that the wage demand
has been revised to 12.5 percent
(negotiable). 

“This is in vivid contrast to
what has been reported in the
media as Fawu’s position and also
does not correspond to what was
communicated at the negotiation
table. It is extremely difficult to
reach an agreement under these
circumstances, despite our man-
agement’s best efforts.”

Nteshani said they were dis-
gusted by the manner in which
CFG had handled the negotiations.

“We are calling on CFG to
return to the negotiating table.
These demands are noble and rea-
sonable in the face of hard work.”

michael.nkalane@inl.co.za

@siyaks

City stands firm despite being told it’s unconstitutional, fails to fulfil obligations
Carlo Petersen

DESPITE being labelled by two
high court judges as acting
unconstitutionally and failing
in its duty to fulfil its statutory
obligation, the City insists it is
acting within the law.

The City became the subject
of two matters recently, one
involving Boycott, Divestment
and Sanctions (BDS) South
Africa, which took issue with

American singer Pharrell
Williams’s recent visit to Cape
Town.

BDS targets Woolworths 
for selling Israeli goods and
had demanded that Williams
end his partnership with the
retailer.

A BDS protest was then
planned outside Grand West
Arena in Goodwood, where
Williams performed on
September 21.

The City had granted BDS
the right to protest, but
insisted that only 150 people
could gather outside the venue.

BDS took the matter to the
Western Cape High Court,
requesting that 16 000 people be
allowed to protest.

Judge Siraj Desai ruled in
BDS’s favour, saying the City
permit’s limitations had
encroached on the freedom of
assembly. 

The second matter, involv-
ing the South Road Families
Association (SRFA) of Wyn-
berg, relates to a court ruling
which again slammed the City
for acting unconstitutionally.

SRFA had hauled the City to
court after 26 families living in
South Road, Wynberg, received
termination of lease notices in
December last year.

South Road is located along
the City’s “preferred route” for

a planned MyCiTi bus route
which would connect Khaye-
litsha to Wynberg and cut
through the residential area in
South Road, leaving the 26
families homeless.

Judge Leslie Weinkove
ruled in SRFA’s favour on Mon-
day, saying: “The City did not
comply with their statutory
obligations in terms of the
constitution.

“They did not engage the

public in meaningful public
participation.”

Mayor Patricia de Lille’s
spokesperson, Zara Nicholson,
refuted this yesterday, saying
the City was awaiting the
written judgments on both
matters.

“We believe that we always
follow legal and statutory
requirements in order to create
value for our residents,”
Nicholson said.

South Road resident Laurie
Peregrino said it was clear that
the City was avoiding mean-
ingful public participation to
steamroll projects.

“We see City councillors
constantly getting away with
half-truths and erroneous
actions. They need to be held
accountable for making the
people suffer,” Peregrino said. 

carlo.petersen@inl.co.za

@carlo_petersen

Boland
ANC 
secretary
Snyman
gets boot
Quinton Mtyala

ANC Boland secretary Jonton
Snyman has been kicked out
of the party following a
disciplinary process over
numerous complaints, barely
a month after he was elected
to the position in July.

Yesterday, ANC deputy
provincial chairman Khaya
Magaxa said a decision was
taken to charge Snyman on
August 14 for numerous acts
of misconduct. 

These included:
●That he had been

convicted of a financial crime
without informing the ANC.

●Behaving in a manner
which brought the ANC into
disrepute.

●Undermining the
respect for, and impeding the
functioning of any structure
or committee of the ANC.

●Prejudicing the integrity
of the ANC.

In a Facebook message,
Snyman said that while he
respected the ANC, he would
appeal the finding.

“I respect the outcome of
the ANC PDC Western Cape
as a disciplined member of
the ANC. I therefore will
follow due process as per the
ANC constitution and appeal
on the matter (sic),” said
Snyman.

The ANC found that
Snyman had been dishonest
about the fact that he had
been convicted of fraud in the
Worcester Magistrate’s Court
last October.

And for failing to inform
the party of his criminal
conviction while standing for
a leadership position. 

For this the party found
that Snyman had brought it
into disrepute.

In terms of the ANC’s
disciplinary procedures,
Snyman has 21 days to appeal.

Magaxa said: “The PDC
wishes to reiterate that ANC
members are expected to act
honestly at all times as
obliged by the ANC
constitution. In this
particular matter the image of
the ANC was brought into
disrepute, which could have
been avoided. Therefore the
PDC will at all times act
swiftly on any matter where
the ANC is brought into
disrepute.”

quinton.mtyala@inl.co.za

@mtyala

‘SABC job
given to
Hlaudi on
a whim’
From Page 1
interview process.

“There were no
interviews, no shortlisting.
The recommendation and
appointment had not
complied with the SABC’s
charter. The only conclusion
was that the man was more
important than the rule of
law,” argued Katz.

He said Communications
Minister Faith Muthambi had
acted “on a whim” in
seemingly rushing through
Motsoeneng’s appointment.

While Muthambi, in her
submission, argued that
Motsoeneng had achieved
“great things at the SABC”,
there was no mention of the
findings against him by the
Public Protector, which cite
his mismanagement and
purging of opponents inside
the corporation.

SABC counsel Ngwako
Maenetje said Motsoeneng’s
insistence that he clear his
name was not a concession to
the public protector’s report
into his appointment. “There
will be a disciplinary hearing,
at a time to be determined.”

Judge Dennis Davis fired
back that he could not ignore
the finding of the SCA. The
hearing continues today.

quinton.mtyala@inl.co.za

@mtyala

Brewers’ record deal follows
‘phenomenal’ success stories
From Page 1
historic Newlands Breweries site,
which today still proudly boasts of
brewing beer with “pure Table
Mountain” water.

In 1999, SA Breweries formed
SAB plc, and moved its primary
listing to London, and in May
2002, it acquired Miller Brewing,
to establish SABMiller plc.

It was the signal for a phenom-
enal period of growth, becoming
second only to AB InBev in the
world market.

The Megabrew blog says AB
InBev produces 410 million hec-

tolitres of beer every year, com-
pared with SABMiller’s 324 mil-
lion hectolitres (one hectolitre
equals 100 litres).

Between them, the two compa-
nies produce eight of the 10 most
popular beer brands in the world.
The most popular of the AB InBev
brands are Bud Light, Budweiser,
Stella Artois, Corona and Brahma.

SABMiller is best known for
Miller Light and Aguila.

SABMiller employs about
70 000 people in more than 80 coun-
tries, while AB InBev impresses
with about 155 000 employees.

Muthambi
made no 
mention of
findings by 
the public 
protector
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Collaborating for success! 

Baby boom 

The OCC would like to congratulate 

Cameron and Jill Fredericks on the birth 

of their twin sons (Matthew and Zachary) 

yesterday, 26 October 2015. Mom and 

babies are doing well.  

WiN Committee – congratulations! 

It is with great pleasure that we announce the new WiN Koeberg 

committee and extend a heartfelt thank you to all the ladies who voted. 

The candidates were nominated and chosen by the ladies in the KOU 

and nominations were sent to the NNR. Congratulations to Noloyiso 

Mtoko, the new WiN Chairperson and the new committee. We wish you 

every success in taking Women in Nuclear to new heights. The new 

committee members are: 
 

Koeberg WiN Committee Megawatt Park WiN Committee 

· Noloyiso Mtoko (Chairperson) 

· Naomi Mokoto 

· Crystal Robinson 

· Kiran Vajja 

· Boitumelo Hollo ( Chairperson 

and the board representative) 

· Nonhlanhla Mokoena  

· Sebenzile Magagula 

· Mpfeni Mapholi  

· Ntsoaki Tlape 
 

Welcome and congratulations! 

Darcelle Schouw 

Outgoing WiN Chairperson 

Who’s where? 

Tactical Procurement and Materials Management will be away from 

the office from 10:30 until 12:30 tomorrow, 28 October 2015. For any 

emergencies, please contact Paul Erasmus (Tactical Procurement) at 

tel. 5267 or Michael Zatu (Materials Management) at tel. 2769.    

Heads up  
In an effort to encourage good safety practices, and 

to prevent serious injuries and fatalities, a system has 

been implemented at the OCC that will help everyone 

working at Koeberg, to raise near misses quickly and 

effectively during Outage 221. All you have to do is 

contact the OCC Hotline (tel. 4903), and provide the 

details. All information received will be sent to OH&S, 

who will complete the Flash Reports on your behalf.

 
Status of the units 

Unit 1: 99.40% - 970MW          Risk rating: green    Sent out: 930MW 

Unit 2: Outage 221 – Day 58    Risk rating: yellow    

Unit 9:           Risk rating: green   

Total sent out: 930MW       Seawater temperature: 12.3°C 

Duty work controller Duty ALARA SRPA 

Romeo Stigling - tel. 3162 Poen Ellis - tel. 4400 

Hand safety   
Importance of wearing gloves 

· Your hands are your wage-earners. Hands 

are hurt more often than any other part of 

the body. Hand injuries don't have to 

occur. As talented as your hands are, they 

can't think, they're your servants, and it is 

your responsibility to keep them out of 

trouble. 

· Be sure you wear the right kind of gloves 

for the particular kind of work you are 

doing. 

· When you wear gloves, you're not taking unnecessary chances. 

· Wear gloves when you are doing a job that requires it, but not 

around moving machinery. 

· Time spent in preparing your hands for the job, will not only save 

you trouble, you but will probably save you time in doing the job. 
 

Chose alternative methods to get the job done where there may be 

a potential for your hands to be trapped in or under anything. 
 

Fundamental: know the hazards of chemicals and comply with the 

chemical MSDs requirements. 

Occupational Hygiene and Safety 

Public Open Day 
 

Eskom proposes to construct a Transient 

Interim Storage Facility (TISF) for the 

temporary storage of dry casks at Koeberg 

Nuclear Power Station (KNPS).The purpose 

for it is to accommodate used nuclear fuel 

from the reactors for the operational life of 

the power station. A Public Open Day will 

be held at the Koeberg Visitors Centre, 

today, 27 October 2015 from 15:00 until 

19:00. 
 

Stakeholders are invited to attend the Open Day anytime between 

the above-mentioned times, and are requested to confirm their 

intention to attend the Open Day with the contact person below. 

Proof of identity will be required for access to the Koeberg site. To 

submit comments, register, or request further information, please 

contact: Jessica du Toit of SRK Consulting at jedutoit@srk.co.za: 

Postnet Suite #206, Private Bag X18, Rondebosch, 7701; Fax: 021 

685 7105; Tel: 021 659 3060. Also please note the following:  

· The ACP 1 car park area will be reserved for the public for the 

Public Open Day. 

· Note that Eskom staff do not need to RSVP, however their Eskom 

permit is required to gain access to the Koeberg Visitors Centre 

on the day. 

 


